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Team behavior and coordination, particularly communication or team information-sharing, are critical
for optimizing team performance. This study developed a technique for placing clinical information
with members of a team of trainees in a controlled simulator setting. Despite the low level of team
information-sharing, the authors demonstrated construct validity of the probe methodology.
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This article provides support for the pivotal role of nurses in interprofessional care.
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Several randomized trials have found that discharge planning improves outcomes for hospitalized
patients. This study seeks to explore whether adding a clinical nurse specialist (CNS) to physician
teams in hospitals that already have discharge planning services makes a difference. At the
conclusion of the study, the addition of a clinical nurse specialist to a medical team improved patient
satisfaction but did not impact hospital efficiency or patient safety.
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Collegial and collaborative nurse-physician relationships positively impact patient outcomes. This
article discusses a multi-site evidence-based management practice initiative to identify structures
that enable these relationships.

Thomas, E. J., Sexton, J. B, & Helmreich, R. L. (2003). Discrepant attitudes about teamwork among
critical care nurses and physicians. (see comment). Critical Care Medicine, 31(3), 956-956-959.
The purpose of this study was to measure and compare critical care physicians' and nurses'
attitudes about teamwork. The study concluded that critical care physicians and nurses have
discrepant attitudes about the teamwork they experience with each other. This includes: suboptimal
conflict resolution and interpersonal communication skills.
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